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The Transparency Act

Safran Sensing Technologies Norway AS

1 Background

The Norwegian Transparency Act came into force on 1 July 2022. The purpose of the act is to promote
businesses' respect for basic human rights and decent working conditions and to ensure that everyone has
access to information about how businesses handle challenges in the area.
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2 Business and organization

Safran Sensing Technologies Norway AS (SSTN), located in Horten, develops, manufactures and sells high-
precision tactical gyro sensors, gyro modules and IMUs for demanding applications. The company serves a
global customer base in the defense, industrial, aerospace and commercial markets used in a wide range of
applications.

The roots of SSTN, and the company's technology, go back to 1965. In 1985, the company started operating

as an independent entity under the name Sensonor. In the period 2003 to 2009, the company was owned by

Infineon Technologies. After an MBO in 2009, supported by local investors, the company focused on MEMS-

based sensors aiming at applications and markets that require high-precision sensors with a special focus on

inertia (Gyro and IMU). From 2012 until the end of 2021, Sensonor was under the ownership of a Swiss-based

investment group. On 1 October 2021, Sensonor became part of Safran Electronics & Defense and now

operates under the name Safran Sensing Technologies Norway AS (SSTN).

SSTN is certified according to I1SO 9001: 2015.

For more than 35 years, the company has played a significant role in the development of the global MEMS
industry. Over the years, more than 250 million pressure sensors, 250 million accelerometers and 2 million
gyros have been shipped to customers for use in a variety of applications. The legacy of silicon-based sensors
at SSTN goes back even further. Already in the mid-sixties, the parent company, AME, started with pressure
sensors and acceierometers.

SSTN AS is managed by the CEO in accordance with the provisions of the Companies Act. In addition to the
managing director, the management of SSTN AS consists of the Head of Sales & Business Development,
‘Development, Operations, Finance and HR. The managers report individually from their area of responsibility
to-the CEO.

3  Social responsibility

3.1 Ethical guidelines

Safran Sensing Technologies Norway AS complies with the ethical charter of the parent company Safran SA.
This consists of ethical guidelines and anti-corruption rules for employees and ethical requirements for
suppliers, customers and other partners.

Our ethical charter is based on the UN's sustainability goals, laws and regulations as well as good business
practice.

Upon employment, the new employee get an explanation and must sign that the rules are understood and
will be complied with. All employees receive an annual review and reminder of what is expected of each
individual.

Our company culture is based on appreciation and respect for each other's responsibilities and expertise. Our
success depends on everyone's efforts through interdisciplinary collaboration.

We have zero tolerance for objectionable treatment of our employees.

3.2 Diversity

Safran SA has signed an overall objective on diversity based on the United Nations Global Compact and which
all subsidiaries in the world must comply with.

e Creating a more inclusive business culture



e Making Safran more attractive to women
e [ncreasing the number of female executives

Annual targets are set and special measures are implemented like " Inclusive days “ which focuses on equality
and inclusion.

Safran Sensing Technologies Norway AS has a salary system that rewards effort and results regardless of
gender, age and disability. We also have a life phase policy that facilitates individual employee needs in
relation to health, age or caring responsibilities.

3.3 Ethical guidelines for our suppliers
Our suppliers must comply with Safran's ethical guidelines. These are described in the document

Supplier Conduct Principles . This document has been established to ensure safe working conditions throughout our
supply chain, i.e. that employees at our suppliers are treated with respect and dignity, that the supplier operates
sustainably, and in accordance with internationally recognized principles of good business ethics.

4  Due diligence assessments of our suppliers

The process for due diligence assessments at Safran Sensing Technologies Norway AS is based on the "OECD guide
for due diligence assessments for responsible business."

This involves:

1. Map and assess negative impact/damage based on own business, supply chain and business relationships
2. Stop, prevent or reduce negative impact/damage
3. Monitor implementation and results




An assessment has been made of suppliers to Safran Sensing Technologies Norway AS based on geography (
Source for risk assessment per country is the ITUC index ). Index 5/5+ requires actions. At index 4, actions
are assessed.

For the review in 2024, suppliers where we were invoiced for more than NOK 100,000 in 2023 were assessed
(83 suppliers). No suppliers operating in countries with index 5/5+ were identified . Furthermore, 9 suppliers
from 2 countries (USA and UK) were identified with an index of 4. No further actions are planned at this time.

ITUC Index 1 2 3 4 5 5+

Number of suppliers 64 7 3 9 0 0

-

Through the internal process "supplier management forum", the due diligence assessment will be followed

up at least annually or in the event of significant changes. New suppliers will be carefully assessed in .

connection with the approval process.

For questions about this statement and our approach to basic human rights and decent working

conditions, contact us at E-mail: post@sensingno.safrangroup.com

Signed Signed
CEOC Board of Directors
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